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Abstract 
The aim of this contribution is to get to know about current pension policy in Slovak Republic. Describe the recent changes 
in pension savings. Briefly explain what these changes mean. Indicate possible implications for savers. Point out on the 
development of pillars. The paper was elaborated within the project VEGA 2/0004/12. 
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1. Introduction 
Set the system to function and most of people were satisfied with it is not an easy task. Also after some 
years of formation, pension policy in Slovak Republic is not stable. Constant changes destabilize all system of 
pension savings because these changes are in most situations oppositional. Saver is not able, in a short time, 
adapt to a new conditions. 
Slovak Republic has a new government from March 2012. This new government starts to search other ways 
where and how can country save money. Our country has acceded to changes in pension system also due to 
unsustainability in a long term, also due to deficit, which is on the level of 4,6%. However the country is 
committed itself to keeping the deficit of public finances on the 3% GDP. 
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2. System of three pillars 
The three-pillar pension system is introduced in Slovak Republic from January 2005. It is result of an 
extensive reform of the pension system. This reform changed the previously applicable one-pillar system with 
stable contributions PAYG - "pay as you go" on the multi-pillar system People did not seem this one-pillar 
system as righteous. Citizens were relying for more merit. 
The first pillar is required for each economically active individual who finance it with his/her contributions 
from gross wages of 14%, 18% if a saver is not in the 2nd pillar. The financial resources are collected by the 
Social Insurance Agency, which distributes them on the current retirees' pensions and other social benefits. The 
second pillar represents retirement pension saving. It is a thrifty system. Currently it is at the discretion of the 
individual, whether he/she decides to enter into this pillar. Saver saves his/her money on the personal pension 
account managed by the pension fund management company, amounting to 4% of gross salary. Individuals can 
choose one of six pension fund management companies PFMC, which operate in Slovak Republic. Each 
pension fund management company creates and manages one: 
 Conservative pension fund, whose assets may consist of only bonds and cash investments and transactions 
designed to reduce foreign exchange risk. 
 Balanced pension fund, in which the value of equity investments may together make up more than 50% of 
the net asset value of balanced pension fund. 
 Growth pension fund, in which the value of equity investments may together make up more than 80% of the 
net asset value growth pension fund. 
Index pension fund 
The following table shows the number of savers divided by an individual PFMC to 30.6.2012. 
Table 1 
Pension fund management companies All funds 
AEGON, d.s.s., a.s. 183 310 
Allianz  Slovenská d.s.s., a.s. 454 912 
AXA d.s.s., a.s. 372 436 
 banky d.s.s., a.s.* 92 639 
ING d.s.s., a.s. 147 255 
VÚB Generali d.s.s., a.s. 203 776 
Together 1 454 328 
 
The following table shows the amount of accumulated financial resources, divided by an individual funds 
managed by PFMC to 31.3.2012. 
Table 2 
Pension fund 
management 
companies 
Conservative p.f..  
(mil.   
Balanced p.f.. 
(mil.    
Growth p.f. 
(mil.    
Index p.f. 
  
Together  
(mil.    
AEGON, d.s.s., a.s. 63,69 121,30 333,07 0,07 518,13 
Allianz - Slovenská 
d.s.s., a.s. 
163,36 467,19 972,49 0,64 1 633,68 
AXA d.s.s., a.s. 176,69 317,40 859,76 0,95 1 354,80 
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banky d.s.s., a.s.* 
45,57 70,28 162,69 0,07 278,61 
ING d.s.s., a.s. 54,20 162,24 341,57 0,15 558,16 
VÚB Generali 
d.s.s., a.s. 
128,87 239,74 374,27 0,37 743,25 
Together 632,38 1 408,15 3 043,85 2,25 5 086,63 
 
Net asset value of the pension fund is the difference between the value of pension fund assets and its 
liabilities. The proportion of net asset value of the pension fund and the pension of all units recorded on 
personal retirement accounts for all savers' pension fund is the current value of pension units. The third pillar 
known as the supplementary pension insurance is individual and voluntary additional insurance. The saver 
defers financial resources for his/her personal account managed by the supplementary pension savings. The 
employer can contribute on the saver personal account in the third pillar of contribution for advantageous tax 
conditions. Financial resources from this pillar will be paid to savers when they reach retirement age, until then 
they can not to manipulate with these accumulated money. Currently Slovak Republic has five supplementary 
pension companies. Supplementary pension insurance company creates and manages two types of funds: 
contributory supplementary pension fund, which the asset may consist of stock, bonds, cash and other 
investments, and redemption supplementary pension fund, which the asset may consist of only bonds and cash 
investments and transactions designed to reduce foreign exchange risk. The following table shows the amount 
of accumulated financial resources for each supplementary pension insurance company and funds, and also 
shows the number of participants to 31.12.2010. 
Table 3 
Supplementary 
pension insurance 
companies 
Net asset value 
Number of 
participants 
Contributiry 
supplementary 
pension fund 
Redemption 
supplementary 
pension fund 
Together 
Aegon, d.d.s., a.s. 3,3 0,02 3,3 3 746 
Axa, d.d.s., a.s. 148,0 0,12 148,1 130 272 
DDS Tatra banky, 
a.s. 334,2 9,40 343,6 183 838 
ING Tatry
Sympatia, d.d.s., 
a.s. 
420,9 11,54 432,4 292 686 
Stabilita, d.d.s., 
a.s. 189,7 27,88 217,6 110 074 
Spolu 1 096,1 48,96 1 145,0 720 6 
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3. Legislative changes of the new government 
3.1. Change in the level of contributions to the 2nd pillar 
Contributions to the second pillar represent 9% till 1.9.2012, which was half of the total contributions. 
According to a new legislative, contribution to the second pillar decreases from 9% to 4%. Well this should be 
up to the year 2017, when this percentage will slowly increase and in year 2024 it can represent 6%. 
3.2. Opening of the 2nd pillar for entry and exit 
Till 1.9.2012 the entry to the 2nd pillar was automatically. So, anyone who got employment for the first time 
automatically became savers in the second pillar. After a new legislative change the second pillar is re-opened 
for a period of five months, 9.1.2012 - 31.1.2012. Savers, who choose to secede, will be considered as if they 
have never been in II. pillar. However, into second pillar will be able to join those, they are willing, up to 35 
years of age. This opening of the second pillar is for the third time. It is assumed that in the current opening 
60,000 savers decide to exit, which represents 4.13% of all savers in the second pillar and join around 10,000 
new savers. When the government is opening the second pillar, it acquires financial resources from savers who 
exit this pillar. Social insurance agency collected these resources, because money from the second pillar is 
intended only for the payment of pensions and saver cannot remove them when leaving. And so the 
government should obtain around 210 million euro in this the third opening. 
3.3. Extension of retirement age 
Extension of the retirement age is related to adverse demographic trends. The population rapidly ageing and 
are born less and less children. At this time, two working people are working on one pensioner. Therefore, 
since year 2017, the retirement age will raise about 50 days per year. Currently the retirement age is 62 years 
for women and 65 years for men. 
3.4. Changes in the valorization 
Currently Slovak Republic used method called Swiss valorization of pensions. It means increases of 
pensions about percentage, which emergence by averaging annual growth of average wage and the annual 
inflation rate for the first half of the previous year. However, the latest change says about the pension 
revaluations of fixed amount. This method called "everyone equally." Since year 2018, pensions will grow by 
pensioner inflation, which more accurately reflects the cost of living for the elderly. Only those goods and 
services which Slovak pensioners buy the most will be taken into account. 
3.4. The fees 
In Slovak Republic operated four different funds till 1.4.2012: Bond fund conservative, Mixed fund 
balanced, Equity fund growth and Index fund. Only Bond fund was guaranteed.  
This meant that the pension fund management companies should compensate any loss from their property. 
The aim of omission of guarantees in the rest of funds was bolder investing of pension fund management 
companies and thus the possibility of obtaining higher yields even at the cost of higher risk. 
After legislative changes, there was a reduction of pension funds and currently we have at least one 
guaranteed fund and at least one non-guaranteed fund. Creating of an additional funds is at the discretion of 
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pension fund management companies Monitored period with guarantees will be 10 years and in selected funds 
this period will be 15 years. Fees changed as follows: 
 Management fee of retirement account will drop from 1% to 0.75% calculated from each contribution sent 
to a personal retirement account. 
 Fund management fee remains at 0.3% per annum in guaranteed funds calculated from net asset value in the 
pension fund. 
4. Conclusion 
Pension and social policy in the Slovak Republic passes by frequent changes. Every single government is 
facing problems with current level of pension and also how keep the public deficit to 3% of GDP. Opinions on 
each pillar are different. One side argues that the second pillar is not worth it, the other says the opposite. In my 
opinion, the second pillar has its own purpose. Demographic development shows that the ageing of the 
population and the population over 60 years is still increasing. By contrast, fewer children are born.  
This means proportion between pensioners and workers on the level 1:2. Social insurance has still less and 
less money for the payment of pensions for more and more retirees. That is why we should think responsibly 
and secure pension for ourselves and not rely solely on the state. In addition to the first and to the second pillar, 
people forgot that Slovakia has also the third pillar. Here, they can save money on their pension and secure 
against so injurious situation. The problem of frequent changes is that people do not adapt to the recent changes 
and after four years, when government changes, existing conditions will change again. Inhabitants should be 
informed and motivated that they have to star to be responsible for themselves and for their pension. 
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